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Biennial Report – “Alcohol, Tabaco and other Drugs” (ATOD) Prevention Program  
 Inter-American University of Puerto Rico 

School of Law 

 

 

I. Introduction 

 

Education Department General Administrative Regulations (EDGAR) Part 86,1—the Drug- 

Free Schools and Campuses Regulations*— requires that all Institutions of Higher Education 

must develop and implement a program to prevent the possession, use, or distribution of illicit 

drugs and alcohol by students and employees. 

 

Our institution is committed to developing and implementing strategies and activities aimed at 

the prevention of the use of alcohol, tobacco, and other drugs so that our university community 

can achieve its full development in a peaceful and respectful environment. 

 

This biennial includes distribution of the institutional policies, internal regulations to deal with 

the complains on the use and abuse of Drugs and Alcohol on the property of Interamerican 

University of Puerto Rico, rules to regulate smoking at the Inter American University of Puerto 

Rico and the description of the Alcohol, Tobacco Other Drugs-Prevention Program.   

 

 

Institutional Policy  

 

Inter American University of Puerto Rico, as a university center with a Christian and ecumenical 

orientation, aims to provide to the members of its community an intellectual, social and moral 

environment that stimulates the full development of the individual and foments the study and 

search of truth in an atmosphere of tranquility and respect.  

We understand that the illicit use of drugs and the abuse of alcohol are among the most serious 

problems affecting our society. This represents a serious threat to the attainment of our 

aspirations since it diminishes the efficiency and productivity of our human resources, limits the 

capacity for learning in the academic environment and hinders the establishment of the desired 

atmosphere.  

In view of this, Inter American University of Puerto Rico declares, as the policy of the 

Institution, its commitment to combat this social problem by maintaining a study and work 

environment free of drugs, alcoholic beverages, and controlled substances. This commitment 

shall be put into effect through:  

a. The creation of an awareness among the University community of the harmful effects of the 

illicit use of drugs and the abuse of alcohol.  

b. The establishment of preventive measures that will help maintain a drug and alcohol-free 

environment.  
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c. The adoption of norms and regulations that will permit the Institution to deal with the cases 

of illicit use of drugs and the abuse of alcohol in an effective manner.  

 

 In harmony with the objectives, the University declares that the production, distribution, 

possession or illicit use of drugs, controlled substances, and alcoholic beverages on the 

property of any of the campuses and facilities of the Institution are strictly prohibited.  

 

II. Distribution of the institutional policies  

 

• New Students  

•   The Admissions Office sends in the admission letter the link to the normative documents 
(rules, regulations and policies) on the School of Law website, 

http://www.derecho.inter.edu/vida-estudiantil/documentos-normativos/  . This mailing 

includes the Tobacco, Alcohol and other drugs Prevention Manual link, where the Drug and 

Alcohol Prevention Plan is located. 

• The Compliance Officer sends students once they are admitted, the document entitled 

Consumer Information Disclosure and Compliance, along with other important information 

about financial aid. With this document the School of Law disclose relevant information to 

present and future students, employees, collaborators and the general public, related to 

various concepts under federal laws and regulations including Alcohol, Tobacco and Drugs 

Regulations. 

• The orientation meeting for new students includes as topic character and fitness criteria for 
law students and lawyers and the importance of compliance with institutional normative 

documents including Alcohol, Tobacco and Drugs Regulations. 

 

• New Employees  

At the time of hiring staff and faculty, the Office of Human Resources, send via email all 

pertinent normative documents to teaching and non-teaching staff. Among them is the 

Tobacco, Alcohol and other drugs Prevention Manual, where the Drug and Alcohol Prevention 

Plan is located. 

• University Community  

  

  

DISCLAIMER OF LIABILITY FOR CONSUMER INFORMATION, DISCLOSURES AND COMPLIANCE 

  

• At the beginning of the semester the School of Law as a university institution participating 

of Federal Funds of Title IV of the Higher Education Act of 1965, as amended; the Federal 

http://www.derecho.inter.edu/vida-estudiantil/documentos-normativos/
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Department of Education requires to comply with disclosure requirements of relevant 

information for our consumers (present and future students, collaborators and the general 

public), related to various concepts under federal laws and regulations.  

  

• The following link, CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-

PAGE.pdf, collects for your knowledge the required information. This information includes 

the Prevention Manual on the Use and Abuse of Drugs, Alcoholic Beverages and Tabaco.    

 

 

III. Internal Regulations to deal with the complains on the use and abuse of Drugs and 

Alcohol on the property of Interamerican University of Puerto Rico. Normative 

Document G-0077-028R  

 

• Disciplinary Measures 

 

The following disciplinary sanctions to the violation of Norms on the Use and Abuse of Drugs 

and Alcoholic Beverages will be imposed: 

 

Students  

• Reprimand. 

• Probation for a defined time during which another violation of any norm will have 

suspension as a consequence. 

• Suspension from the University for a definite time. The violation of the terms of the 

suspension will entail an increase in the period of suspension or the definitive separation 

from the University. 

• Definitive separation from the University - the student, who incurs in any of the violations 

that these regulations define as serious, or who incurs in a second violation of any type to 

these regulations, will not be eligible for the first of the aforementioned sanctions. This 

provision will be subject to the final determination of the evaluation process in case the 

situation of the student merits the necessity of the Rehabilitation Program and Counseling, 

as established in these regulations. 

 

 

Student Organizations 

• Reprimand. 

• Probation for a definite time during which another violation of any norm will have as 

consequence suspension or separation. During this period the members of the 

organization must work in educational prevention activities assigned and supervised by 

personnel of the Prevention Program of the unit. 

•  Suspension of some rights and benefits related to recognition. In this period the 

members of the student organization must work in a communitarian service program, 

under the supervision of the Prevention Program of the unit. 

http://www.derecho.inter.edu/wp-content/uploads/2020/03/CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-PAGE.pdf
http://www.derecho.inter.edu/wp-content/uploads/2020/03/CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-PAGE.pdf
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• Suspension of accreditation for a defined time: a student organization which incurs in 

any of the violations that this regulation defined as serious, or that incur in a second 

violation of any type to these regulations, will not be eligible for re-accreditation unless 

its members develop or work in educational prevention activities, assigned, supervised 

and properly evidenced by the personnel of the Program Prevention of the unit. 

•  The Juridical Advisor’s Office will develop alternative methods of resolving conflict for 
those cases in which there is not agreement between the parties with respect to the 

dictated sanction, when a serious crime has not been committed. 

 

 

 Employees 

 

• Oral reprimand. 

• Written reprimand. 

• Suspension of employment and pay, for a definite term not to exceed six months. The 

violation of the terms of the suspension will entail an increase of the suspension period 

or the definitive separation from the University. 

• Dismissal, with the consequent exclusion from serving the University, unless 

rehabilitation is formally determined, in harmony with the norms established by the 

System Human Resources Office for that purpose. 

• The employee, who incurs in any of the violations of these regulations identified as 

serious, or who incurs in a second violation of any type to these regulations, will not be 

eligible for the first two aforementioned sanctions. This provision will be subject to the 

final determination of the evaluation process in case the situation of the employee 

merits the requirement of a rehabilitation and counseling program, as established in 

these regulations. 

• The imposition of any disciplinary sanction must be preceded by the appropriate 

procedure, with the investigation of the facts and the due administrative process that 

the University, and the Law, in harmony with the fundamental purpose of the 

disciplinary action, which strives for the remedial action according to the best 

institutional interests. 

• The Juridical Advisor’s Office will develop alternative methods of resolving conflict for 
those cases in which there is no agreement between the parties with respect to the 

dictated sanction, when a serious crime has not been committed. 

 

Possession with the intention of distribution or the distribution of controlled substances may 

entail: 

 

• Probation and the requirement that the employee or student enter a rehabilitation program, 

approved for such purpose by the federal or local government or another recognized agency. 

The breach of the probation will entail suspension for a definite time. 

• Suspension from classes or employment for a definite time. 
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• Permanent separation, in case of students and dismissal in the case of professors and non-

teaching personnel. 

• Any one of these sanctions or a combination of these may be imposed. The University 

will notify the state and federal authorities for the appropriate action. 

 

The use, possession, or distribution of alcoholic beverages in any form in the teaching unit or on the 

grounds and buildings of the University may entail the following sanctions: 

 

• A written reprimand and a copy to the student. 

• Probation and the requirement that the employee or student enter a rehabilitation program, 

approved for such purpose by the federal or local government or another 

• recognized agency. The breach of the probation will entail suspension for a definite time. 

• Suspension of classes or employment for a definite time. 

 

Any one of these sanctions or a combination of these may be imposed. The University will notify 

to pertinent state authorities for the appropriate action in the cases of non- authorized 

distribution by the Department of the Treasury. 

 

In cases of recidivism, in addition to the aforementioned sanctions, the permanent separation 

from classes or employment may be imposed 

 

 

IV. Rules to regulate smoking at the Inter American University of Puerto Rico  
 
 

• Non-smoking Areas  

Smoking is prohibited in all meeting areas, work scenarios, and residences.  

 

• Smoking Areas  

Smoking is permitted in: Outdoor areas.  

Areas specifically designated for smoking.  

 

• Identification of Areas  

The areas where smoking is and is not allowed and its properly identified as such with signs that 

communicate this message. The lack of identification is not an authorization to smoke, if the 

location falls within a common area, work scenario, or residence.  
 

• Disciplinary Measures  

 

o Sanctions  

Any person who violates the provisions of these rules will be subject to the following sanctions:  

• Teaching and Non-Teaching Personnel  

o Orientation by the immediate supervisor.  
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o Written reprimand by the immediate supervisor.  

o Suspension from employment and salary for a period no less than one 

day or greater than five workdays by the chief executive officer of the 

unit, by the vice presidents in their area of responsibility in the case 

of the Central Office, and by the President in the case of the chief 

executive officers and vice presidents.  

o Dismissal or suspension from employment and salary for recurrent 

violations of the rules that permit the good and normal operation of 

the Institution, in accordance with the due processes established in 

the Faculty Handbook and the Non-Teaching Personnel Manual. 10.2 

Students  

 

• In cases of violation to these rules by students:  

o Orientation by the Dean of Students of the respective unit.  

o Written reprimand by the Dean of Students. 

o  Application of the procedures and sanctions indicated in Chapter V of 

the General Student Regulations: Punishable Behavior and Just 

Procedure.  
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V. Description of the Alcohol, Tobacco Other Drugs-Prevention Program 

 

2022-2024 

Goal 

Encourage a wellness environment across the entire university community that supports the prevention of alcohol, drug and 

tobacco use and abuse. Similarly, provide information on the negative implications that these conducts have, not only on their 

health, but professionally and academically.  

 

Objectives  Action Step/ Activities Person Responsible and 

Collaborators  

1. Promote the compliance of the institutional policies 

related to the use and abuse of Alcohol, Tobacco, Drugs and 

violence issues to the university community.  

1. The distribution plan is complemented by a 

mass e-mail system to remind all students and 

staff (teaching and non-teaching) that all 

institutional policies are posted on the 

university’s website. 

Dean of Students office 

Human Resources 

Collaboration: IT Office, Security 

Office  

2. Integrate in the curricula the issues on ATOD risk behavior 

and its effects on the practice of the legal profession. 

2. The School of Law has incorporated the 

discussion of these topics as part of the Ethics 

of the legal profession course. 

Dean of Academic Affairs 

3. Raise awareness of the risk factors and warning signs that 

are associated with mental health and substance abuse 

issues.  

 

 

3. Organize educational events that address the 

risks of drug use, teach coping strategies, and 

provide information on the signs of substance 

abuse.  

Counselor 

Dean of Students office 

Collaboration: Chaplain  

 

4. Familiarize new admission students with the risks of the 

use and abuse of drugs, alcohol, and tobacco in the practice 

of law. 

4. Integrate ATOD information within the 

introductory seminar required for all new 

students. 

Dean of Academic Affairs 

Dean of Students 
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5. Explore effective ways to encourage our law students to 

enroll and participate in the different programs through 

which the Law Clinic or Pro Bono services provide assistance 

to victims of violence. 

5. Carry out greater academic and pro bono 

opportunities in areas related to prevention 

issues through clinical tutorials, legal assistance 

clinics and educational activities by student 

organizations and the student council. 

Counselor 

 

Dean of Academic Affairs 

 

Dean of Students 

 

Collaboration: Student Council 

 

6. Ensure that students have access to resources such as 

counseling services, support groups, and hotlines for help 

with drug-related issues or addiction. 

6. Make this information available to the 

students through conferences, sending emails 

and posting it on our website. 

Counselor 

 

Dean of Students 

 

Collaboration: Student Council & 

IT Office 

 

7. Encourage the administration and students to participate 

in activities or events that promote a well-being 

environment.  Will help relieve stress,   

 

7. Coordinate activities and conferences for 

students and employees. 

Counselor 

 

Dean of Students office 

 

Collaboration: Chaplain  

 

8. Regularly assess the impact of drug prevention programs 

and initiatives, adjusting based on feedback and outcomes to 

improve their effectiveness. 

8.  Questionnaires will be sent out after each 

prevention activity carried out, where the 

community will have the opportunity to send 

suggestions and comments to improve our 

interventions. 

Counselor 

 

Dean of Students Office 

 

Collaboration: Student Council & 

IT Office 
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Services  

             

• Counseling Services –Rafael A. Ríos Román, Licensed Rehabilitation Counselor  

Professional counseling is a professional relationship that empowers diverse individuals, families, and groups to accomplish mental 

health, wellness, education, and career goals. 

  

• Services provided by the office:  

o Professional Counseling. 

o Academic Counseling. 

o Vocational Counseling.  

o Referrals to external services. 

o Educational workshops to the university community.  

o Provide information about different health plans for students.  

  

• Office hours: 9:00AM – 6:00PM Monday through Friday,  

 

• Chaplain Office:  

o Promote an optimal environment for the development, growth, and spiritual well-being of the entire university 

community in which diversity and plurality of expressions of thoughts and beliefs are recognized, respected, and 

appreciated. 

o Promote the development of Christian activities and values in an academic and ecumenical context, which promote 

camaraderie, solidarity, and service to others in the process of humanizing the Puerto Rican people. 

o Stimulate reflection and analysis on the Puerto Rican social reality considering the Christian faith in the ecumenical 

context of the Inter-American University of Puerto Rico. 

▪ objectives with their respective strategies: 

• Promote pastoral care characterized by empathetic and supportive accompaniment.  

• Community service.   
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• Organize and/or support ecumenical celebrations related to significant life events. 

• Collaborate with student associations in activities that promote the well-being and quality of life of the 

university community. 

• Provide material for Christian reflection. 

• Express and manifest the Christian and ecumenical character of the Institution. 

• Coordinate and manage the use of the chapel. 

• Plan and develop activities that contribute to the current challenges of our social, moral, political, cultural 

and economic reality and that project the Christian values of our ecumenical perspective: 

• Promote events for reflection and dialogue on current social challenges from an ecumenical Christian 

perspective. 

 

 

• Psychological Services:  

o Collaborative agreement with the Inter-American Psychological Services Clinic. Referrals through the Counseling Program.  

 

• Wellness: The School of Law is committed to the well-being of our students. We have a gym, a Student Center, art exhibition 

area, a beautiful interior patio, two terraces and a theater with a capacity for more than three hundred people. All this 

encourages a favorable environment for the study of law and a healthy coexistence.  

 

• Health Plan for employees: Employees have access to different services through their health plan. Human Recourses Offices 

assists in this process. 
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VI. Activities 2020 - 2022 

 

Date Activity Organizer  Population 

October 22, 2022 Crisis Management Dean of Students office Administration and Faculty 

November 19, 2022 Volunteer work with the Coordinadora 

Paz para las Mujeres (Puerto Rican 

Coalition against Domestic Violence and 

Sexual Assault) at the Peace Festival. 

National Association of Law 

StudentsStudent Body of the Bar 

Association 

Students 

November 21, 2022 Workshop with Casa Protegida Julia de 

Burgos 

Women Law Students 

Organization 

Students - Community Service 

April 4, 2024 Conference: The scope of prevention of 

gender-based violence through 

legislation 

Law Review Students University Community 

April 17, 2023 Suicide Prevention workshop Student Veterans of America – 

Inter Derecho Puerto Rico 

 

Students - Community Service 

April 21, 2023 Mental Health Workshop Mindfulness Chaplain Office University Community 

April 22, 2024 Recycling event for the commemoration 

of the Planet Earth Day 

Environmental Law Student 

Organization 

Students 

March 24. 2024 Vaccination clinic: Hepatitis A & B Human Resources Administration and Faculty 

April 4, 2024 Conservatory: The scope of the 

prevention of gender violence through 

legislation 

Juridical Journal University Community 
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VII. Disciplinary Measures, Academic years 2022 – 2024   

Sanctions:  
Number of Cases 

2022-2023 

Number of Cases 

2023-2024 

Use of Alcohol 0 
0 

Use of Illicitly Drugs 0 
0 
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I. General-Student-Regulations-August 2022 
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II. Prevention-Manual-on-the-Use-an-Abuse-of-Drugs-Alcoholic-Beverages-and-Tabacco-

September-2018 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://derecho.inter.edu/wp-content/uploads/2018/09/Prevention-Manual-on-the-Use-an-Abuse-of-Drugs-Alcoholic-Beverages-and-Tabacco-September-2018-003.pdf
http://derecho.inter.edu/wp-content/uploads/2018/09/Prevention-Manual-on-the-Use-an-Abuse-of-Drugs-Alcoholic-Beverages-and-Tabacco-September-2018-003.pdf
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I. Rules to regulate smoking at the Inter American University of Puerto Rico 

 Regulatory Document: G-0618-045 
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Security Report 2023 
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Security Report 2023 
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Security Report 2023 
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Security Report 2023 

 

 
 


